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A POLICY OF DIVERSITY 
  
X-Trade Brokers Dom Maklerski S.A. follows a policy of diversity and a policy of equal treatment 
for all the Company’s employees, its authorities and key managers, because of its firm belief 
that diversity, as a fundamental value of contemporary society, has a significant impact on the 
development, competitiveness and innovation of our organization.  
  
The pursuit of a policy of diversity can be seen, among other things, in hiring employees of 
different gender, age, educational background, qualifications, professional experience, 
nationality, ethnic background, religion, denomination, nondenominational character, political 
views, state of health, psychosexual orientation, family status, lifestyle, place of residence, form, 
scope and basis of employment, ensuring respect, tolerance and equal treatment in the 
workplace for all employees, as well as creating a work environment conducive to making the 
most of the above differences for the good of the organization.  
  
The policy of diversity pursued at X-Trade Brokers Dom Maklerski S.A. is aimed at exploiting 
the potential of our employees, their skills, talents, passions, knowledge and qualifications to the 
full.  
  
We create an organizational culture focused on achieving the Company’s objectives by building 
in-house teams which vary in terms of gender, age and qualifications, which makes it possible 
to resolve problems in a more effective manner, leads to a better working environment, boosts 
the creativity of project teams, and enables effective knowledge sharing.  
  
In the implementation of one of the important aspects of the policy of diversity, the Company 
offers internships and traineeships to university students and graduates with various job profiles 
and gives them the opportunity to pursue a career within our organization.  
  
As part of the policy of diversity, X-Trade Brokers Dom Maklerski S.A. also promotes and 
supports charitable initiatives initiated by its employees.  
  
Managing diversity also consists of including provisions for preventing discrimination and 
mobbing as well as other regulations which specify the standards for equal treatment, protection 
against violence, harassment or unfair dismissal in the policies and procedures in place at XTB.  
The principles of equal treatment in employment are described in the Company’s internal 
documents, among others, in the Labour Regulations, and are freely available to all employees.  
  
In the scope of diversification in connection with the selection of X-Trade Brokers Dom Maklerski 
S.A authorities the Company has implemented the Diversity Policy in relation to the Members of 
the Management Board of the Company. The company provides a variety of qualifications and 
competences in terms of education, professional experience and the skills of the selected staff, 
including the managerial staff, in order to guarantee comprehensive and reliable performance 
of the tasks entrusted to it. In addition, as part of the Diversity Policy during recruitment to the 
authorities of the Company in X-Trade Brokers Dom Maklerski S.A. professional qualifications, 
reputation, professional experience, predispositions to perform duties within a given position or 
function, as well as gender, age, place of origin and education are taken into account. 
  
The members of the Company’s authorities are specialists in various areas of knowledge and 
are equipped with varied industry-specific experience which corresponds to the functions they 
currently perform.  The individual competencies of the members of the Company’s authorities 
complement each other in such a manner as to ensure an appropriate level of collegial 
management at X-Trade Brokers DM S.A. 


